
 
                  Ensuring All Individual Learners Reach Their Full Potential 
 
August 7, 2020 
 
 
Good afternoon, SUSD staff members, 
 
As we head into the final weekend before our students return, we want to take this time 
to again express our deep appreciation for all of the long hours and tremendous effort 
to ensure we are as prepared as we can be to begin the year in an online 
environment.  We know that this has not been easy and that the road has been littered 
with numerous challenges.  At the same time, on Monday morning we will be engaging 
with students and how we connect will go a long way toward providing reassurance 
and confidence that we are going to make the best of a less than ideal situation.  
Please know that everyone working behind the scenes is doing everything possible to 
keep our technology working, address new challenges, and respond as quickly as 
possible.  I hope we can extend each other grace and understanding while we shift our 
focus to the important work of educating our students. 
 
I know many of you are interested in the recommendations from the Arizona 
Department of Health Services and how that will be used to determine when it is safe 
to return to in-person instruction.  The guidance can be found here.  We will be 
reviewing this at an upcoming operations and logistics subcommittee meeting and 
expect to formulate a recommendation for Governing Board consideration at the 
August 18th meeting.  In talking with the Maricopa County Department of Public Health 
I learned they will have a dashboard available that will be updated weekly.  It will 
include data for each of the three areas identified by ADHS.  Additionally, they will be 
able to provide, at a minimum, data on the positivity rates by school district and zip 
code so we can really see how things are looking for Scottsdale Unified.  We continue 
to emphasize our commitment to the health, safety, and wellbeing of our students and 
staff.  Having guidance from public health officials is very helpful as we take the next 
steps in planning for the year ahead. 
 
As we head into next week, I want to reiterate the importance of consistently wearing 
masks for those who are physically present on our campuses.  The public is watching 
and I have received several emails from concerned parents who have interacted with 
SUSD staff who were not wearing masks or who were not wearing them appropriately.  
While I know they can be uncomfortable, this is critically important.  As we welcome 
more people to our campuses (even without students) this takes on even greater 
significance.  If our own staff struggle in complying with the expectations, how can we 
expect our students and families to do so?  I know we can rise to the challenge and by 
doing our part reduce the spread of the virus and accelerate the timeline for when we 
can return to some semblance of normalcy.  We each wear a mask out of respect and 
concern for the others around us. 
 
 
 
 
 

https://files.constantcontact.com/cbebfe4e101/6b83815e-a74c-41e7-a50a-8c50f98d489f.pdf


 
Bring Child to Work Info  
With some necessary restrictions, we are allowing employees who need it to bring their 
children to work. Pursuant to Policy GCL, Professional Staff Schedules and Calendars: 
 

Employees will be present and available for a professional day in which all 
obligations are met, as defined by Superintendent or Superintendent’s 
designee.  Family members are not allowed in teacher work areas during school 
hours, or unsupervised at any time.  Exceptions may be granted with 
permission of the Superintendent or Superintendent’s designee.  

 
According to the above clause, Superintendent Dr. Menzel is granting an exception to 
Policy GCL during school building closures, and only if the employee is unable to enroll 
his/her child in SUSD’s EDL Camp. The purpose is to allow such employees to bring 
their own children to work if necessary in this difficult time. This exception is subject to 
the following parameters: 
 

• Supervisor must approve in advance. The supervisor approval is subject to 
periodic review and, if the supervisor determines that bringing a child to work 
interferes with performance of job duties the supervisor may revoke this 
privilege. 

• Employees must continue to perform the functions of their positions, and must 
adhere to all applicable laws and Governing Board Policies, including but not 
limited to Governing Board Policy JLIA, Supervision of Students, and Policy 
GCMF, Professional Staff Duties and Responsibilities. 

• Conditions of the worksite/job duties must be safe and secure for the 
employee’s child. If the nature of the position or the worksite is such that the 
child cannot be safe and secure (as determined by the supervisor), the 
employee will not be permitted to bring the child to work. 

• The child’s parent(s)/legal guardian(s) must sign a Covid-19 waiver and 
acknowledgment in advance. This documentation is required by our insurance 
coverage with the Arizona Risk Retention Trust, and is for any non-employee 
coming onto school district properties. 

 
Finally, I want to reiterate the importance of focusing on relationships as we start the 
year.  It is critically important to get to know our students, understand where they are 
and what their unique needs and challenges are.  Focusing on the social-emotional 
aspects of learning and building relationships will be critical this coming week and 
hopefully it will ease some of the stress associated with the new learning management 
platform. I am so grateful for each one of you and stand alongside you in doing 
whatever it takes to ensure this school year is one that will be memorable for the ways 
in which the SUSD team rose to the challenge and navigated adversity.  I hope you are 
able to get some rest this weekend—self-care is important as well. 
 
Sincerely, 
 
Scott 
 

https://drive.google.com/file/d/1Q1pNVXhfx6iVwXeZERTSkRdk2G7i5Qrr/view?usp=sharing
https://drive.google.com/file/d/1Q1pNVXhfx6iVwXeZERTSkRdk2G7i5Qrr/view?usp=sharing

